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2. The Canadian Labour Congress (CLC) is

The Pharmacare: A Plan for Everyone tour
kicked off November 22 in Edmonton. The tour
provides a great opportunity to spur supporters,
in communities across the country, into action. To
find a tour stop and attend an event near you please
visit: http://www.aplanforeveryone.ca/events
In order to ensure we capitalize on action, the
Canadian Labour Congress (CLC) is launching four
(4) actions members can participate in to help show
their support for a pharmacare program.
1.

A new tool has been added to the campaign
website: aplanforeveryone.ca that allows
activists to send a message to their Member of
Parliament. Please share this far and wide to
help amplify the call for a national pharmacare
program for all Canadians.

calling on municipalities to adopt resolutions
supporting the campaign’s goals. To date, we
have seen several municipalities successfully
adopt resolutions. We are encouraging affiliates
and labour councils to help support the
adoption of such resolutions at the municipal
level in communities across the country. (Please
contact your CLC representative if you require
a sample.)

3. As a national pharmacare program would

provide savings for both individuals and
employers, UNIFOR has created a joint
statement in support of a pharmacare program
to be used by locals in bargaining. Expanding
on this idea, the Congress has drafted a Joint
Statement for affiliates to customize and ask
employers to sign onto with the head of an
affiliated union. The joint letters can then be
sent to elected officials. Please adopt a joint
statement today and cc politics@clc-ctc.ca
when sending to an elected official (so that we
can incorporate them into our lobby work)

4. Help to build awareness and share our brand

new pharmacare video on your websites and
social media channels today. The video can be
found online at: www.aplanforeveryone.ca

Canada Commits to a Just Transition Strategy
Canada’s unions are applauding the federal
government for showing international leadership
on climate change by announcing plans to tie
Canada’s phase-out of coal-fired electricity
with a just transition for affected workers and
communities.
“Canada has seized an opportunity to set an
international example by proving that ambitious
economic restructuring policy to save our planet
can be drafted with people at the its centre,” said
CLC President Hassan Yussuff.
Against the backdrop of the United Nations
Framework Convention on Climate Change in
Bonn, Germany, Environment and Climate Change
Minister Catherine McKenna today pledged
federal support for the Government of Alberta’s
just transition plan for coal workers, including
flexibility on Employment Insurance and working
with Western Economic Diversification Canada to
support the communities affected by the phasing
out of coal power.
“Workers who have dedicated their lives to keeping
the lights on can’t be expected to shoulder the
burden of meeting Canada’s emission reduction
targets,” said Alberta Federation of Labour
President Gil McGowan, who was a part of the
Canadian labour delegation to this year’s UN
Climate Conference.
“The Alberta government took the lead by
promising income support, retraining, and local
economic development, but workers needed
assurance that Ottawa was equally committed to

their livelihoods and their communities. We now
have that commitment,” he added.
Minister McKenna also announced her
government’s intention to work directly with the
Canadian Labour Congress to launch a task force
that will develop a national framework on Just
Transition for workers affected by the coal phaseout. The work of this task force is slated to begin
early in the New Year.
“Unions are committed to working in partnership
with the governments of Canada and Alberta to
meet Canada’s international climate change targets
while making sure that no one is left behind,” said
Yussuff.

Unions Celebrate Paid Domestic &
Sexual Violence Leave Provisions
The Canadian Labour Congress is celebrating news
that Ontario labour legislation has been amended
and passed to provide victims of domestic and
sexual violence five paid days off work.
“Unions have been advocating for this for years
because we know that designated, paid domestic
violence leave means it is easier for survivors to
keep their jobs and escape violent and abusive
relationships. And sometimes, that can mean
the difference between life and death,” said CLC
President Hassan Yussuff.
“Dedicated paid leave means people experiencing
violence can do what’s needed to keep themselves,
their children and family members safe, such as
going to counselling, opening a new bank account,
or meeting with lawyers or police – all things that
have to happen during the standard workday,” he
added.
The Ontario legislation, part of Bill 148, makes the
province the second in Canada to offer workers five
days of paid domestic violence leave. Manitoba was
the first to introduce legislation giving all workers
the right to five paid days, plus an additional ten
unpaid and if necessary, up to 17 weeks of unpaid
leave.

The federal government has yet to follow suit,
proposing only unpaid leave in its budget
implementation bill, C-63. Yussuff appeared before
the finance committee on November 9 to urge the
government to amend its proposal so that it offers
paid domestic violence leave instead.
In 2014 the CLC partnered with the University of
Western Ontario on a groundbreaking national
study that found one in three workers has
experienced domestic violence, and the violence
often follows people to work, putting safety and
jobs at risk.
Since then, unions across the country have
been working to negotiate domestic violence
supports into collective agreements, train union
representatives to recognize and respond to
domestic violence at work, and change legislation
to support non-union workers who face domestic
violence.

Canada’s Unions Welcome Apology to LGBTQ2SI Community
Canada’s unions are welcoming the apology for
the so-called National Security purge that saw
the decades long government-sanctioned and
systematic persecution of LGBTQ2SI workers.
“This is a good day for Canada’s LGBTQ2SI
workers, and for all those who tirelessly pushed
for justice,” said CLC president Hassan Yussuff
about the announcement on November 28th. “In
particular we should acknowledge the relentless
advocacy of many unions, who fought for this, and
our allies and community partners Egale and the
We Demand An Apology Network.”
Yussuff said he was especially pleased to see
that a settlement had been reached in the
class action lawsuit, and that there would be
a process aimed at expunging the records of
those convicted of criminal offenses. He was
also pleased to see funding commitments
for historical reconciliation, education and
memorialization efforts, along with new
awareness and support programs for the RCMP
and the military.
“As a gay man, a labour leader and a public
service worker, it was incredibly moving to
hear the Prime Minister outline in detail the
various ways that workers were persecuted and

oppressed, just because they were gay, or suspected
of being gay,” said CLC executive vice-president
Larry Rousseau.
“What’s crucial now is that we remember that the
systemic discrimination experienced by LGBTQ2SI
folk does not end with this apology - too many
continue to experience discrimination and violence
on a daily basis. We are hopeful that this apology
will be followed up with other concrete measures,”
he added.

The Canadian Labour Congress (CLC) joined the
Ontario Federation of Labour (OFL) and “Power
ON” convention delegates as they took to the
streets in solidarity, marching for fairness, unity
and justice for all working Ontarians, as part of
the OFL 14th Biennial Convention.
“Decent work is the foundation of strong, healthy
and sustainable Ontario communities,” said OFL
President Chris Buckley. “The simple reality is
that you can’t have justice and fairness for all
workers without decent working conditions.
Together we must Power ON and call on the
government to implement fair wages, end racial
discrimination, and ensure equity across the
province.”
Bill 148, which reached royal assent in the
Legislature, amends the Labour Relations Act
and the Employment Standards Act. This is the
first review of those laws in over two decades and
will set workplace standards in Ontario for all
future workers – whether they are part of a union
or not.

“This is a huge victory in the ongoing fight to
raise the bar for all workers in this province.
The passing of Bill 148 is the result of many
hard-fought struggles – by workers across
this province, by the labour movement, and by
our community partners. The collective voice
of millions demanded immediate action to
modernize our labour and employment laws.
That said, the law needs to go further to better
safeguard decent work for generations to come.
It must reflect what these workers and so many
others face every day, including low wages,
no access to unions and no job security. More
changes are needed to support decent work.” said
Buckley.
The CLC and OFL made several
recommendations to improve the legislation
for workers through deputations and written
submissions to the government on the Fair
Workplaces, Better Jobs Act.
To find out more on the campaign visit: www.
MakeItFair.ca

