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Help us win
universal
pharmacare
Canada’s unions are throwing their might behind the push for universal pharmacare. And we are
winning. We have successfully made it into a national, urgent issue.

Big Pharma’s getting nervous!
They’re spending big on sponsored content for social media and in the country’s newspapers. Their
spin? That any changes to drug pricing would mean less research and development and less access to
cutting-edge drugs.
The truth is, far too many Canadians struggle to pay for even the basic medicines. We pay some of the
highest rates in the world for medications that can be purchased for far, far less in other countries.
Universal pharmacare would allow for bulk purchasing – allowing everyone with a health care to access
the medications they need, while saving all of us - governments included - billions of dollars.
We’ve already made some major gains since launching our pharmacare campaign this past Labour Day.
And at their most recent meeting, the country’s provincial health ministers joined the Canadian Labour
Congress in supporting the idea. At the start of the new year, the Ontario government took a promising
first step by providing free prescription drugs to Ontarians under the age of 25.
Canadians want this. We’ve heard from hundreds of people who have so far participated in our town
halls – and we’re just getting started.

What can you do? Join over 20, 000 people who have signed our petition.
Let’s put Big Pharma formally on notice. We will win this.
Be a part of it. Add your voice now. www.aplanforeveryone.ca

This Black History Month, the Canadian Labour Congress (CLC) is excited to introduce its podcast
“Smoke and Mirrors, Uncovering Truths about Human Rights in Canada”.
The podcast episode, hosted by lawyer, writer and PhD candidate Hadiya Rodrique, will reveal the
history of anti-Black racism in Canada and its legacy. Be prepared to be introduced to concrete ways
to address and interrupt anti-Black racism and build on your understanding of the role of Canada’s
unions. Listen for captivating narratives by Black leaders like author and academic Robyn Maynard,
award-winning journalist Desmond Cole and author, academic and storyteller, Afua Cooper. On
February 15, 2018, discover CLC’s podcast and explore new ways to propel community members
seeking justice into action.
Stay tuned for a message from the Ontario region!

#DoneWaiting for Action
on Women’s Equality?

On International Women’s Day, the CLC will
be unveiling an exciting new poster series,
drawing attention to the lack of action on three
key challenges facing women in Canada: pay
equity, child care and violence and harassment.
The initiative will help put pressure on the
Canadian government to introduce proactive
pay equity legislation, adequately fund child
care so that all families can access quality,
affordable services, and guarantee at least five
(5) paid days of domestic violence leave for
workers in the federal sector. Watch your March
update for more information about ways to take
action! Posters and stickers will be available to
labour councils and local unions through your

regional representative (for large bulk orders,
please contact womens-hrights@clc-ctc.ca to
inquire about pricing).

TELL TIM HORTONS:
Reverse the clawbacks on
workers’ wages & benefits!
•

The Tim Hortons corporation dictates virtually every detail
of the franchise-owner’s business practice.

•

It even stipulates the required net worth (at least $1.5
million) of any potential franchise owner.

•

As the supplier of Tim Hortons products, the corporation
sets the price of everything from sugar to its pre-cooked
donuts. It’s clear the parent corporation has the power to
fully restore workers’ wages, benefits and working
conditions.

The Fight for $15 and Fairness and the Canadian Labour
Congress support workers at Tim Hortons.
When Ontario’s minimum wage increased to $14 on January 1,
2018, Tim Hortons began to cut workers’ paid breaks, reduce
access to basic drug and dental benefits, eliminate uniform and
drink allowances, and even cut employees’ hours of work.

TAKE ACTION:
Email Tim Hortons: 15andFairness.org
Call Tim Hortons: 905-845-6511
Tweet @TimHortons
#IStandWithTimHortonsWorkers
#15andFairness #TimHortons

This is outrageous coming from a wildly profitable
multinational corporation.
• In 2016, Tim Hortons generated US $3 billion in revenue
for its parent company Restaurant Brands International
(RBI).
• That same year RBI CEO Daniel Schwartz pocketed
$6,640,150 in salary, stock options and other perks.
• An additional US $350 million in profits were given out to
shareholders.
To join the Fight for $15 and Fairness visit:
15andFairness.org

•

The Ontario’s new labour laws were intended to improve
the wages and working conditions of employees –
especially those at the lowest rungs of the income ladder.

•

Demand that Restaurant Brands International (RBI) take
whatever steps necessary to ensure that its company and
Tim Hortons franchise owners respect the spirit of the
new laws.

SAVE THE DATE
Ground Breaking National Forum: Islamophobia in the Workplace
On April 10, 2018 —A Forum, Islamophobia in
the Workplace, will be held on the traditional
Territories of the Ojibwe, the Anishinaabeg and
the Mississaugas of the New Credit covered by the
Upper Canada Treaties.
Muslims in Canada face unique challenges because
of the visibility of their religious identity. The
overt rise of hate and its’ presence in communities
across Canada makes this forum timely. Bringing
together labour activists, community leaders and
political influencers, the forum will highlight
the experiences of Muslim workers and explore

ways to challenge systemic racism and religious
discrimination at work and in the community.
For this forum, the Canadian Labour Congress
(CLC) is partnering with the National Council
of Canadian Muslims (NCCM) to address
Islamophobia at work. NCCM takes political, social
and legal action to advance the rights of Muslim
people in this country. Through this national forum,
participants will be able to name the barriers faced
by Muslim workers and explore strategies for
interrupting and challenging Islamophobia.

The forum will take place at:

Daniels Spectrum Community Cultural Hub
585 Dundas St. E., Regent Park, Toronto
from 9:00 a.m. to 5:00 p.m.

Registration opens at 8:00 a.m. and doors open at 9:00 a.m.
Affiliate member registration fee is $150. Registration information to follow.

CLC ONTARIO REGION

ONTARIO REGION
WINTER SCHOOL
MARCH 5 - 10, 2017@PORT ELGIN

WINTER SCHOOL
MARCH 18 - 23, 2018
REGISTER ONLINE AT: canadianlabour.ca/labour-education

The CLC Ontario Region Winter School will be held
at NAV Canada Centre (1950 Montreal Rd, Cornwall,
ON K6H 6L2) from March 18 to 23, 2018.
For more information, please contact your CLC
representative or visit:
http://canadianlabour.ca/union-education/workshopsand-courses/clc-ontario-region-winter-school
Please note the deadline for early-bird registration
and child care is:
Februry 16, 2018

COURSES OFFERED
• Facing Management Effectively
• Instructor Training Level 1
• Using Modern Tools to Talk with Your
Members
• ODRT - Workers’ Compensation Vitals
• WHSC Level 1: Occupational Health & Safety
Training

