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T

his year, the Canadian Labour Congress will unveil its powerful new campaign for women’s
economic justice in the lead up to International Women’s Day 2018. This is your heads up to save the
date and join the launch of #DoneWaiting, online across the country, on March 5, 2018.
Friends, 2018 is our opportunity to build on the mounting public pressure for decision makers in
Canada and around the world to take action to make feminist rhetoric a feminist reality. Our campaign
is ready to highlight three key labour priorities for Canada, to truly make progress towards women’s
economic justice.
#DoneWaiting demands our federal government take action to end sexual harassment and violence,
fix the childcare crisis and end wage discrimination. However, we cannot be successful in our demands
without your active support.
On our launch date, we will be circulating exciting social media graphics and launching our beautiful
#DoneWaiting website with embedded action tools. Our campaign website, donewaiting.ca, invites
visitors to sign up to help the campaign. It also invites them to write directly to their elected Member of
Parliament and pressure them to take action on any or all of our three priorities. We will need your help
to push the campaign to all of your members and networks, as hard as you can, once the website goes
live. This is our opportunity to highlight that women’s economic justice is a priority in Canada from
coast to coast.
Our online campaign is supplemented by three powerful images, which are available as posters or
stickers. If you were not able to place an order in time for our March 2 delivery, contact your regional
representative for information, as we do have some left. We will order a second print run, if demand
exceeds our quantity.
#DoneWaiting is launching to mark International Women’s Day, but the campaign will not end there.
We will be looking for opportunities to continue mobilizing supporters on key women’s rights issues
in the coming months. This is a great opportunity for Canada’s unions to shape the agenda for the next
Federal election.
Because its 2018, and after years of government inaction, we are #DoneWaiting.

Canada’s unions unite with employers, doctors and retirees to call for pharmacare

C

anada needs a universal prescription
drug plan that covers all Canadians
regardless of their age, income, or where
they work or live. This was the message
delivered in a news conference on
Parliament Hill by unions, employers,
doctors and retirees.
The same message was highlighted
in meetings between over 300 union
representatives from across Canada and
more than 175 ministers, Members of
Parliament and Senators as part of the
CLC’s largest lobby day efforts.
“Nobody should have to choose between
buying groceries and paying for the
medication they need,” said CLC President
Hassan Yussuff. “But today 3.5 million
Canadians can’t afford their prescriptions.”
“That’s why Canada’s unions are campaigning for
pharmacare, here with our lobby day on Parliament
Hill today, and over the next few months with town
hall meetings across the country,” he added.
Anita Huberman, CEO of the Surrey Board of
Trade, emphasized why employers are out front in
the push for universal pharmacare.
“The burden of Canada’s incomplete and inefficient
system of public drug coverage falls heavily
on businesses, especially small and medium
sized enterprises that comprise the backbone of
Canada’s economy,” she added. “With rising costs
of medications, many businesses are seeing their
bottom lines erode and some find they simply
cannot afford to provide insurance plans for their
employees.”
Dr. Monika Dutt, a family physician and Canadian
Doctors for Medicare board member, emphasized
the cost of health outcomes when patients fail to
take their medications as prescribed.
“As a doctor, it’s hard to come up with an effective
care plan for a patient when you’re uncertain if
they can afford to fill their prescriptions or take
their medications as prescribed,” said Dr. Dutt.
A recent study by Canadian Doctors for Medicare
and the Canadian Centre for Policy Alternatives

highlights why pharmacare makes economic sense
too.
“Our research found that a universal pharmacare
plan will save billions of dollars a year by
eliminating current federal, provincial and
territorial programs, private insurance and out-ofpocket expenses paid by individual Canadians,”
she added.
Marissa Semkiw, Director of Policy and
Government Relations for CARP, highlighted
support for pharmacare among her organization’s
membership.
“Ten percent of CARP members have admitted
to skipping prescription medications because
of costs, and 87 percent support consistent drug
coverage across all of Canada,” said Semkiw.
“Canada is the only developed country in the world
with a universal health care program that doesn’t
include a universal prescription drug plan. It’s time
we recognize that the two go hand in hand.”
Almost 30,000 Canadians have signed on to the
CLC’s petition calling for universal pharmacare
since its campaign launched on Labour Day. Over
the next few months, the CLC will host town hall
meetings in more than 25 communities across the
country, featuring Canada’s foremost pharmacare
experts and advocates. To attend an event near
you visit: http://www.aplanforeveryone.ca/events

Canada’s unions encouraged by federal
budget commitments on pharmacare and pay
equity

Canada’s unions say they are pleased to see this
year’s federal budget commit to moving forward on
universal pharmacare and pay equity.
The federal budget (issues on February 27th)
commits to setting up an Advisory Council on the
Implementation of National Pharmacare headed up by former Ontario health minister Dr. Eric
Hoskins.
“We are very pleased to see the government
committing to a pathway that will finally
establish a universal prescription drug plan for
all Canadians, regardless of their age, income or
where they live. We hope to see the promise of
universal pharmacare fulfilled before the next
federal election,” said CLC president Hassan
Yussuff.
The federal budget also promises to deliver long
overdue proactive pay equity legislation in the
Budget Implementation Act.
“Women in Canada have waited far too long
for fairness, and Canada’s unions look forward
to working with the government to get this
legislation right,” said Yussuff. “That means
ensuring, for example, that it establishes both a
distinct Pay Equity Commission and a Hearings
Tribunal – two essential components of a
proactive pay equity regime.”
Yussuff was also encouraged to see
implementation of a long-standing call for
dedicated leave for second parents, but had
hoped that child care would be more of a
priority in a federal budget focused on boosting
participation of women in the workforce.
“The evidence is very clear that the most
effective way to remove barriers to women’s
participation in the workforce is with a universal
child care system,” said Yussuff. “That’s why
we had hoped to see this budget commit to
increasing child care spending – over time – to
reach the internationally recognized benchmark
of one percent of GDP.”
Yussuff said he was happy to see the budget
commit to expanding protections to workers
under the Wage Earner Protection Program Act.
The budget increased the maximum limit so that
workers’ final paychecks, severance and vacation

pay are better protected when companies go
bankrupt.
“It’s unfortunate, however, that the government
didn’t go further, ensuring that pensioners have
the same protections and are prioritized in
bankruptcy situations,” said Yussuff.
Yussuff highlighted other positive
announcements in today’s federal budget,
including:
•
New apprenticeship and training
initiatives including incentive grants for women
entering the Red Seal trades, pre-apprenticeship
programs targeting under-represented groups,
additional supports for women in trades and
investments in skills building for women new to
Canada.
•
Extending Working While on Claim
provisions to those on maternity and sick leave.
•
Making Status of Women Canada an
official government department and providing it
with $100 million over five years to enhance the
Women’s Program.
•
A commitment of an additional $86
million over five years to the Gender Based
Violence Strategy and additional commitments
to combat workplace harassment and violence.
•
A commitment to five days of paid leave
for victims of domestic violence.
•
Funding to combat anti-black racism.
•
Moves to close tax loopholes and crack
down on tax evasion, including the imposition of
a $50,000 threshold on passive income.
•
A pledge to replace the beleaguered
Phoenix pay system.
For more information, please visit:

www.canadianlabour.ca

Tim Hortons Workers Campaign Update:
Thanks to everyone that participated in the Valentine’s
Day outreach to support Tim’s workers on February 13th. We couldn’t keep track of all of the actions
because there were so many. We had over 280 that we
know of but we’re sure over 300 actually happened. It
was a true show of solidarity and love!
As the provincial election looms, it is more important
than ever to continue to put pressure on Tim Hortons
to keep decent work and fairness on the top of the
agenda. We are hearing PC leadership candidates
warn us that they will “delay” the $15 minimum wage
increase if they win the election. Delay until when?
We’re not going to stand for it. We also know that
there’s a lot to be gained in the election, including a
fairer process for franchise workers to join a union.
Let’s keep the momentum going. Below are our next
steps.

March 15: Social media action to support Tim Hortons
workers:
We heard from Tim Hortons that their sales have gone
down since #IStandWithTimHortonsWorkers actions
spread across Ontario. So we plan to do a social media
blitz to keep the pressure on the Tim Hortons brand.
Join us on March 15 to tweet @TimHortons
#TimHortons #RollUpTheRim #15andFairness and tell
them to treat their workers fairly. Watch this space for
more details.

April 13,14,15: International
Day of Action to support Tim
Hortons’ Workers:
Stay tuned for our global day
of actions in April. We plan
to engage the U.S., England
and South America

SAVE THE DATE - Upcoming CLC Events
The Canadian Labour Congress wants to have a conversation about Islamophobia in the Workplace. In Toronto on
April 10th, 2018, we are partnering with the National Council of Canadian Muslims (NCCM) to host Islamophobia in
the Workplace: A National Forum.

and explore ways to challenge systemic and religious discrimination at work and in the community

The overt rise of hate against the Muslims, and its’ presence in workplaces and communities across Canada
makes this forum timely. Bringing together labour activists, community leaders and political influencers, the
forum will highlight the experiences of Muslim workers

To register, go to: http://canadianlabour.ca/event-calendar/all-events/islamophobia-workplace
For more information, please contact Elsie Abraham by
email at forum@clc-ctc.ca or by phone at 613-521-3400 ext.
236.

Register now! Space is limited. You don’t want to miss
this groundbreaking event. Engaging panels and moving
performances featured throughout the day.
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