CLC delegates choose new executive at the 28th Constitutional Convention
Delegates at the CLC’s 28th Constitutional
Convention elected CLC Officers for the next term,
2017-2020.
CLC President Hassan Yussuff won a second
mandate by acclamation. Yussuff was originally
elected to the presidency at the 2014 CLC
Convention in Montreal, becoming the first person
of colour to lead Canada’s labour movement.
“I am looking forward to working with this very
talented and determined team to build on the
victories we’ve won over the last three years and
to moving us closer to a fair future for all workers,”
said Yussuff.
Marie Clarke Walker was elected to replace retiring
Secretary-Treasurer Barbara Byers. Walker was
previously a CLC Executive Vice-President, having
held the position since her election in 2002. She was
the first racialized woman and youngest person to
hold the position of CLC Executive Vice-President.
Returning Executive Vice-President Donald Lafleur
was re-elected for a second term. Lafleur was first
elected to the position at the 2014 CLC Convention
in Montreal.

Newly elected Executive Vice-President, Larry
Rousseau, was previously the Regional Executive
Vice-President of the Public Service Alliance of
Canada (PSAC) for the National Capital Region.
Over the course of the week, delegates debated
issues like Just Transition for a greener economy,
better protections for equity-seeking members, the
creation of more good jobs in Canada to put an end
to precarious work, and the fight to implement a $15
minimum wage. Delegates also heard from inspiring
speakers like Alberta Premier Rachel Notley. This
helped set a strong mandate for the incoming
Executive, focusing on creating a fair future for all
Canadian workers.
Delegates to the Convention also elected new equity
representatives for the next three years, as part of
the different equity committees of the CLC. These
positions include representation for LGBTQ, young
workers, workers of colour, Aboriginal workers and
disability rights, as well as Labour Council regional
representatives from across Canada.

Canada’s unions applaud Canada’s commitment to ratify ILO Convention 98
Canada’s unions are celebrating an announcement
by Patty Hajdu, Minister of Employment, Workforce
Development and Labour, that Canada will finally
ratify the International Labour Organization’s
Convention 98.
“Our government understands that organized labour
is key to healthy labour relations that benefit people
in workplaces all across our country,”
said Minister Hajdu. “We are
committed to ratifying Convention
98 and sending a clear message to
the world about the right of workers
to organize in Canada.”
“This is a long overdue and
important step forward for Canadian
labour relations,” said CLC President
Hassan Yussuff.
The convention is the only one Canada has yet to
ratify out of eight considered by the ILO to be the
minimum “enabling rights” people need to defend
and improve their rights and conditions at work, and
to work in freedom and dignity.
The Right to Organize and Collective Bargaining
Convention, 1949, protects all workers from antiunion discrimination, including being forced to give

up union membership in order to get a job, or job
termination for participating in union activities.
Canada’s unions have been working for ratification
for decades, but since 1949 and until now, successive
Canadian governments have refused. The decision
will make Canada the 165th country to ratify. The
United States, Mexico, and 20 other countries have
yet to ratify.
“Internationally, this ratification
means Canada can more effectively
insist that trade partners like the
United States and Mexico must
respect and enforce labour rights,”
said Yussuff. “This is key as we face
the prospect of the renegotiation of
NAFTA.”
At home, Yussuff said, ratification
will help reinforce recent decisions by the Supreme
Court of Canada that protect union rights.
“Those Supreme Court decisions are binding in all
of Canada’s courts and tribunals, and now provincial
and territorial governments will be expected to
conform under Convention 98 as well, and Canada’s
unions will work hard to ensure they do,” said
Yussuff.

The Canadian Labour Congress (CLC) Young Workers Program and the United Way Centraide Canada
(UWCC) are pleased to present the first annual CLC/UWCC Post-Secondary Scholarship.
The CLC and the UWCC are long-time partners in taking action to create prosperous, inclusive, diverse
and respectful communities, safer workplaces, and a fairer Canada for working people. We recognize that
post-secondary education provides important opportunities for young people but is out of reach for many
working class people due to ever-increasing tuition fees.
Young workers today are facing many social and workplace issues. However, many have taken these
challenges as an opportunity to create positive change, and impact their communities for the better. This
scholarship is offered in recognition of the efforts and commitment of young workers across Canada who
have demonstrated commitment to positively impacting social and workplace issues in their community.
We are incredibly proud to offer a scholarship in the amount of $2,500 to support a young activist who is
starting their first year of full-time post-secondary study in September 2017.
Applicants must meet the following criteria:
•

current union member, or the child/dependent of a union member, that is affiliated to the CLC;

•

age 30 or under as of September 1, 2017;

•

enrolled for September 2017 to enter their first year of full-time study at a Canadian public postsecondary institution: university program (leading to a degree) or college program (leading to a
diploma or certificate);

•

does not have any prior post-secondary studies; and

•

currently enrolled or not more than two years out of secondary school.

Applicants will be required to submit:
•

a personal information application;

•

a brief resume outlining non-academic interests and activities as well as goals for the future;

•

proof of acceptance/statement of intention to study at a Canadian, public post-secondary education
institute; and

•

an essay that demonstrates labour/community involvement on the topic outlined in the application
form.

The deadline for receipt of applications is August 9, 2017. This year’s winner will be announced on
September 1, 2017.

Canada is the only developed country in the world with a universal health care program that does not
include a universal prescription drug program.
About 8.4 million working Canadians do not have employer-funded medical benefits: 2.8 million selfemployed Canadians and 5.4 million Canadians with jobs.
In fact, only 27% of part-time workers and 73% of full-time workers have private medical benefits coverage
by their employer.
Fewer women than men have employer-funded medical benefits coverage as most part-time workers are
women.
Young workers are also less likely to have private employer-funded medical benefits coverage. Only one in
four (26%) workers between ages 15 to 24 years have health benefits coverage compared to 72% of workers
between 25 to 64 years.
Workers with low earnings often have low medical benefits coverage. Even low charges for life-saving
medicines, as low as $2, have been found to cause patients to not adhere to their treatment.
Prescription drugs are medically necessary. We are asking the federal government to create a quality
National Pharmacare Program which is publicly administered and publicly delivered for every Canadian.
Sign the petition at www.pharmacare-plan.ca

CLC Ontario Region Summer School July 2 - 7, 2017

CLC Ontario Region Women’s Summer
School - July 9 - 14, 2017

This year, the CLC Ontario Region Summer School
will be held at the UNIFOR Family Education
Centre in Port Elgin from July 2-7, 2017

The CLC Ontario Region Women’s Summer School
will be held at the UNIFOR Family Education
Centre in Port Elgin from July 9-14, 2017

For more information, please contact your CLC
representative or visit:

For more information, please contact your CLC
representative or visit:

http://canadianlabour.ca/labour-education

http://canadianlabour.ca/labour-education

JULY 9-14, 2017@PORT ELGIN

JULY 2 – 7, 2017 @PORT ELGIN

REGISTER ONLINE AT:
canadianlabour.ca/labour-education

REGISTER ONLINE AT: canadianlabour.ca/labour-education

Please note the deadline for early-bird registration and child care is June 2, 2017.
Courses offered - Week 1 (July 2 - 7)
•

Facing Management Effectively

•

Member Engagement - Member Action

•

Mental Health in the Workplace

•

Parliamentary Procedure and Public
Speaking

•

Steward Training Level 1

•

Transforming Conflict into Union Activism

•

WHSC: Making the Link between
Occupational Disease and the Workplace,
Appeals, and Documenting Health and
Safety

•

ODRT Level 1 (Rights and Obligations) &
Level 2 (Benefits and Services)

Courses offered - Week 2 - Women’s
School - (July 9 - 14)
•

Candidate Development for Women

•

Collective Bargaining Level 1

•

Union Women on Turtle Island

•

Using Modern Tools to Talk with Your
Members

•

Taking Unions to Next Generation

•

Sisters in the Struggle - Part 2 (For ETFO
members only)

•

Unifor Women in Leadership (For UNIFOR
members only)

