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We are winning.

A Victory on Pay Equity

On May 10, 2018, the Supreme Court of Canada released its decision on two major pay
equity cases based in Quebec, led by unions and pay equity advocates.
I’m proud to share with you that both decisions reinforced important principles
recognizing the right to equal pay for work of equal value. Each decision identified key
protections needed to redress systemic wage discrimination.
These decisions set a major precedent on how pay equity should be implemented in
workplaces across Canada. Workers should never be shortchanged because of weak
legislation.
That’s why we’re keeping such a close eye on our federal government’s commitment
to pay equity measures in the fall Budget Implementation Act.
Thanks for being a part of this work – and for raising awareness far and wide!
Marie Clarke Walker
Canadian Labour Congress, the national voice of Canada’s unions.

Women in Canada are done waiting. End wage discrimination. End sexual harassment
and violence. Fix the child care crisis
Add Your Voice

http://www.donewaiting.ca/sign_up

End wage discrimination

Women’s wages shouldn’t come at a discount, but
the gender pay gap in Canada hasn’t improved
in decades. In fact, for many women it’s getting
worse.

End sexual harassment and violence

We should all be able to go about our lives feeling safe
and secure. However, today’s #metoo movement has
demonstrated that sexual harassment and violence is a
daily reality for far too many women.

Fix the child care crisis

Women need to be able to go to work knowing their
children are safe and well cared for. But most families
are struggling to find and pay for the child care they
need.

International Day Against Homophobia,
Transphobia and Biphobia: Speak Up Together
Against Violence and Harassment
Thursday, May 17, 2018
Canada’s unions are calling on the federal
government to make it easier for workers to
report harassment and violence by implementing
anti-reprisal measures, including whistleblower
protection. This will make it safer for LGBTQ2SI
workers to report harassment and violence in the
workplace, without fear of reprisal, discrimination
or stigma.
“Violence and
harassment should
never be part of
the job. It’s time for
our government to
commit to ensuring
that any worker who experiences homophobic
and transphobic harassment and violence has the
support they need,” said CLC President Hassan
Yussuff.
May 17 is the International Day Against
Homophobia, Transphobia and Biphobia
(IDAHOTB), marking the anniversary of the World
Health Organization’s (WHO) decision to remove
homosexuality from its list of mental disorders and
illnesses.
Canada’s unions have long championed LGBTQ2SI
rights and safe and healthy workplaces, free from
discrimination, violence and harassment. However,
homophobia, transphobia and biphobia continue
to affect LGBTQ2SI workers on the job and in
communities. According to Statistics Canada, 13% of
police-reported hate crimes in 2016 were motivated
by hatred based on sexual orientation.
“LGBTQ2SI workers face more barriers when it
comes to reporting these crimes and accessing
support services to deal with the impact of violence
and harassment,” said Yussuff.
Later this month, the International Labour
Organization (ILO) will begin negotiations for a
new labour standard on violence and harassment
in the workplace. Trade unions from around the
world will be pushing for an inclusive standard to
protect all workers and address the full spectrum of
workplace violence and harassment.
The CLC is calling on Canada’s government to
champion a standard that will protect workers who
experience harassment and discrimination based
on sexual orientation, and gender identity and
expression.

“With leadership, education and action from our
federal government, we can end harassment and
violence and make workplaces safe for all workers,
regardless of their sexuality or their gender identity
and expression,” said Yussuff.
Add your voice and speak up against violence and
harassment.

CLC President Hassan Yussuff on killing
of unarmed Palestinians
Tuesday, May 15, 2018
On behalf of the 3.3 million members of the
Canadian Labour Congress (CLC), I want to
condemn in the strongest possible terms the
killings of dozens of unarmed Palestinians at mass
demonstrations near the Gaza Strip’s eastern
border yesterday. More than two thousand were also
injured and we can no longer stand idly by.
Today also marks the 70th commemoration of
the Nakba, or Catastrophe Day, where more than
700,000 Arabs fled, or were expelled, from their
homes during the 1947 49 war. For Palestinians, this
is a day of mourning and resistance, calling for the
respect of international law and the right of return
for refugees to Palestine.
The CLC supports a vision of two nations coexisting in peace and security, within safe borders,
free from occupation. We believe that direct
negotiations between Israel and Palestine are
the only viable avenue to the resolution of the
conflict. Once again, the CLC calls on the Canadian
government to recognize the State of Palestine.
In light of recent events, including the US
withdrawal from the Iran nuclear deal and the
controversial and provocative relocation of the US
Embassy to Jerusalem, constructive dialogue is
now all the more difficult to achieve. On this day,
we mourn those who have lost their lives and stand
in solidarity with Palestinian workers calling for
human rights and social justice and the respect for
international law.

Union Women on Turtle Island Course at the CLC Women’s School (July 15-20, 2018)
The Canadian Labour Congress - Ontario Region
is pleased to offer “Union Women on Turtle Island”
course at their upcoming 2018 Women’s Summer
School. This course is for both Indigenous and nonIndigenous affiliated women union members.

Do you want to build long-term,
meaningful relationships with
Indigenous people and help
increase their representation at
work and in the union?
Apply now!

Early bird deadline: June 15, 2018

Contact the CLC Ontario Regional Office for more
information:
ontario@clc-ctc.ca | 416-441-3710 or 1-800-387-3500.

For detailed course descriptions, please check our
website: canadianlabour.ca/labour-education

Candidate Development for Woment Course at the CLC Women’s School (July 15-20, 2018)

Have you ever considered running for election?
This course is a next step for women leaders, who
are considering running in elections at the local
union, the municipal, provincial or federal level. It
is designed to address the day-to-day challenges
in the face of high stress campaigns. Participants
will take away new ways of campaigning, strategic
planning, and framing our message. By building
on communication and presentation skills,
participants will leave with the tools to best
communicate their message in their workplace,
on-camera interviews, face-to-face debates, and
with new media.

REGISTER ONLINE AT:

canadianlabour.ca/labour-education
Early bird deadline: June 15, 2018

Contact the CLC Ontario Regional Office for more
information:
ontario@clcctc.ca | 416-441-3710 or 1-800-387-3500. For

detailed course descriptions, please check our website:
canadianlabour.ca/labour-education

SAVE THE DATE:
Upcoming CLC ON Region Events
The Ontario Region’s 2018 Summer School
will be running from July 8-13, 2018.
Courses Offered:

Ontario Region’s
2018 Summer School

✔✔ Advanced Steward Training Level II
✔✔ Collective Bargaining
✔✔ Member Engagement - Member Action
✔✔ Mental Health in the Workplace
✔✔ Parliamentary Procedure and Public Speaking

JULY 8 - 13, 2018

✔✔ Transforming Conflict Into Union Activism
✔✔ Workers Health and Safety Training Level II - Committee - 30 hours
✔✔ ODRT - Level 1: Rights & Obligations, and
Level 2: Benefits and Services
REGISTER ONLINE AT:
canadianlabour.ca/labour-education

The Ontario Region’s 2018 Women’s
Summer School will be running from July
15-20, 2018.
Courses Offered:

Ontario Region’s
2018 Women’s Summer
School

✔✔ Canadidate Development for Women
✔✔ Facing Management Effectively for Women
✔✔ Using Modern Tools to Talk with Your Members

JULY 15 - 20, 2018

✔✔ Union Women on Turtle Island
✔✔ Women in Leadership 1.0
✔✔ Workers Health and Safety Level I
✔✔ Sisters in The Struggle (For ETFO members only)
REGISTER ONLINE AT: canadianlabour.ca/labour-education

Please visit our website (www.canadianlabour/labour-education) after May 4 for more information
and how to register or call 416-441-3710 or 1-800-387-3500 for questions.
Please note: Early-bird deadline is June 15. Childcare deadline is also June 15.

